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About UCO

e Located in Edmond, Oklahoma
(northern suburb of Oklahoma
City)

 Metropolitan designation

e Oklahoma’s oldest institution of
higher education
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About UCO

= PUI/ Master’s — Large
= 15,000UG/ 2,000 GR

= Primarily nontraditional eSS SN
(10% live on campus) e SO

= Most international UGs g%
in OK ‘

= 450 FT faculty/~670 FTE faculty
= Teaching load: 12 hrs/semester (4x4 load)
= 5 colleges, 1 grad college, 1 institute
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About UCO

Mission: The University of Central Oklahoma exists to help students
learn by providing transformative education experiences to
students so that they may become productive, creative, ethical,
and engaged citizens and leaders serving our global community.
UCO contributes to the intellectual, cultural, economic and social
advancement of the communities and individuals it serves.
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Four Strategic Themes:
1) Transformative Learning
i = 2) Student Success

— ™ 4) Place
UCO’s Center for Transforatie Learning (2010) u [h@
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Transformative Learning @ UCO:

* Develops beyond disciplinary skills and

 Expands students’ perspectives of their
relationship with self, others, community
and environment.




Why TL? Challenges From Employers

___________________________________________
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i U.S. college graduates lack: 1

.+ Coachability i

.+ Emotional Intelligence (EI)

| » Leadership Skills & Initiative ||

—) I :

i« Temperament (self i

| regulation of emotions in
Pre-college i workplace) . . i Uco
Student !  Competence in Discipline ! Graduate
Entering the % / Beadyfor
University N A Life/Career
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U0

UNIVERSITY O F CENTRAIL O K LA HOMA




Why TL? The Case We Must Make
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eCollege = knowledge of
discipline + gen ed + co-
curricular skills (this

S produces TL). >
Skills promoted through TL
increase a graduate’s o
Pre-college .
Student workforce readiness. Graduate

‘ Ready for
Enteringthe 1 ¢ T| promotes engagement Life/Caroer
University
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leading to higher persistence

\_and completion. u B:lﬂ
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UCO tracks transformative learning across
our “Central Six Tenets”

closely align with George Kuh’s High-Impact Educational Practices (2008)
Kuh, G. D. High-Impact Educational Practices: What They Are, Who Has
Access to Them, and Why They Matter. AAC&U. 2008.

Discipline Knowledge Global & Cultural Health & Wellness Leadership Research, Creative Service Learning &
Competencies & Scholarly Activities Civic Engagement

Ui,
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How do we track transformative learning
* For all students

e Across all tenets
 For curricular and co-curricular activities?

STUDENT
TRANSFORMATIVE
LEARNING

- RECORD
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Experiential Learning at UCO takes the following
forms and helps catalyze transformation:

UCO Experiential
Learning

Applies classroom ‘ ‘ Provides avenues to

knowledge to

transformative
practical situations ‘ ‘

learning

Global In Class . Student V°|unte?'r
. . Activiti Internships R h and Service
Xperiences ctivities esearc e

Clinical
Experiences




The connection to employability
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STUDENT
TRANSFORMATIVE
LEARNING

«| RECORD

The student’s academic transcript tracks
Discipline Knowledge; STLR tracks the rest.

&

Discipline Knowledge Global & Cultural Health & Wellness
Competencies

Research, Creative
& Scholarly Activities
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STUDENT
TRANSFORMATIVE
LEARNING

«| RECORD

PHASE 1: PHASE 2:

PHASE 3:
DEVELOPMENT IMPLEMENTATION

ASSESSMENT

Select an Assignment or Event

Match to a Tenet

Develop Criteria for TL Levels
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Assessment in STLR
STLR Rubric is based on AAC&U VALUE Rubrics

Central Six Tenet AAC&U Value Rubric
Research, Creative, and e Creative thinking
Scholarly Activity e Critical thinking
 Problem solving
Leadership e Ethical reasoning
e Teamwork
Global and Cultural * Global Learning
Competencies e Intercultural knowledge and
competence
Service Learning and Civic e Civic knowledge and
Engagement engagement—Ilocal and global

Health & Wellness e Created by campus committee be
be a VALUE-like rubric u B:]m
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The student pelieves that sfhe
does not have the puter.tia\ 10
gerve as @ |eader and seems
unwilling 10 explore the
npponun‘nt'\ es preser.ted.

STLR Rubric and Badge Level Descriptions

4

Integration
The student articulates 3 personal philosoph-g of
jeadership. The student acknowledges that individuals
may display jeadership differently and recognizes that
|eadership jsnot @ position oF fitle but Centers onthe

ahility 10 influence the cammmunity {world).

Tmnsj’annnﬁon
The student can identify the \eadership
styles and philosophies of peers and
gffectively use this knowledge 1o Create
teams and wurk.graups.'rhe student 1S
cognizant of COTMIMUNITY needs and aligns
ner/his efforts 1o serve and meet those
nesds.

The student may have never considerad her-or himself as
3 leader butis apentothe potential and understands that
each person has the ahility 10 S2TVE as a leader. The
student may have hegun 10 develop an FWAreness of her
or his own persona\ yalues and how they differ from
those of others. The student interacts with others who
are considersd leaders and may adopt the mindset of
serding 353 |eader with 2 position oF title in limnited
experiences or Activities.
Research: The student is
only atthe peginning
engagement jevel with
good research. Planming
the resaarch is not
thorough and the research
design may be mismatched
to the prokiem. The
student do2s not

Leadership

Creative
endeavors: The
studentiza
peginner atthe
college \evel
and does not
mmprehend
the basic
glements of the

pesearch: The
student has
never dong 3
research project
that required
the formulation
of a hypothesis
and the process
of supporting af

Creative end eayors: The
artistic vision is ynfutfilled
and/or the creative wark
{acks coheston and/or the
creative process i
incompt etely executad,
\acking depth.

Creative endesvars: The
student demonstrates
competency of execution,
ensuring an enjoyable
experience for the
audience, wihile not
necassariy acmmplishing
the goals o7 vision s/he
nad in mind. The

Research: The student
hegins 1@ contextualize the
research praject within @
disciplinary context and
widens the 523 rch for
relevant informatnion. The
sudent asks more
guestions to frame haoth
the problem & the

Creative
endeavors: The
student displays 3
unigue artistic
yision, 5¢ mething
mare than mere
competent
gxecution
{although

Research: The
srudent has gong
peyond mere ability
w pmperl\r define
the problem and
identify porredt
methods of
investigation: USES
proper methodology

and tools @ the competent h\'pmhesis and considers @ exp\anation of vision acks | th oroughly test the disproving that creative
matter-af—r:ourse execution is proad array of putemial clarity and, mast hvpothesis and does not hvpmhesis. Qrocess. The
starting point ut required)- The intervening wanables. For importantly, 3 mrstallized, seek corrobaration of student i

then critically applies artistry 15 made gualitative research, the easily understood findings oF alidation of unable 0

3 meta-view of tangitle i the student can employ 3 description of what was research design and combing
similar research 10 work of art. The rudimentary coding intended with the work of QroOCess. The student does yechnical skills
compare and artistic sratement scheme 1o categorize art. The srudent 15 still not look for potentia\ with tools of
contrast pcrtent'\al made in the wiork TESPONSES. The student “finding her fhis yoice”™ and intervening yariables and mmposit‘mn;‘cr
research desighs, can be exp\icated works indep-endentl\r of o T EXPTEss it uniquety. may jump 12 conclusions. eativity In order
selecting the best by the artistina instructor on at least some Far quamative research, o fulfill an

the student gnderstands artistic vision.
how gqua litative research
differs from quamitat‘we
hut cannot design o7
implernent @ qualitative
research project. The
student requires extensive
guidance at every, of
almost every, stage of the
project.

5L The student completes
the required Service
\earning component of the

aspects of the research
and takes care 10 Ensure
data integrity.

cogent description
of the piecs, its
themeis). and tha
jntent in reating
the piece.

match discover,
specificd Iy, the
answer s{heis
seeking inthe
research {Use of new
research slants, 100ls,
oF ProCesses,
including qualitathfe
and rn'med—methods).

CE- The stutler
has not
engaged W

5L The student
does not
complete the

CE: The student Comes o
an awarensss of what
demncracy is and what

CE: The srudent has @
developing sense of her-

or himself as @

oL The student e presses
awareness of how ner/his
senVite experient®

CE:The student
can articuiate
through thovough

51- The student is
actively engaged N
socially responsible

Service Learning &
Civic Engagement

ith




STUDENT
TRANSFORMATIVE
LEARNING
RECORD

PHASE 1:

DEVELOPMENT

Select an Assignment or Event

Match to a Tenet

Develop Criteria for TL Levels
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PHASE 2:

IMPLEMENTATION

Setup Dropbox and/or Event
Swipe

Communicate to Students
Purpose & Criteria

Collect
Assignments/Reflections/Swipes

O F CENTRAIL

PHASE 3:

ASSESSMENT

Assess Student Achievement
Using STLR Rubric

Remind Student to Push to
ePortfolio

O K L AHOMA



STLR Student Dashboard

4 My Home > Selecta course... v D §)| " F‘“ Student Cool

P
ﬂlj] [L‘m Learn@UCO
IR T;;--w- UH e S R AL DR O “s UCO Student Dashboard | == ePorifolic | gg LOR | gf Self Reqgistration | & D2L Hg

+ Add Tile

STLR - Overall Progress a

Activity Feed :
No relevant activity could be found.
Overall Progress v

Global and Cultural Health and Wellness
Competencies

{:At:hieved 5 :} {:Achieved 9 :}

Leadership Research, Creative and
: Scholarly Activities

(Achieved 0 ) (Achieved 0 )

Service Learning and Civic
Engagement

'!::hchieved I‘J




4 My Home  Select a course... v % | & | % &7 camille Kilbourne v £}

e

ﬂ”j J[JjLearn@uco
.___,,,1 r r‘_,- UNIVERSITY OF CENTRAL OKLAMOMA

“s UCO Student Dashboard | »= ePorifolio | gg LOR | g Self Registration | & D2L Help

Activity Feed :

<€ Global and Cultural Competencies No relevant activity could be found.

+ Add Tile

STLR - Overall Progress a

(Push Achievements to E-Pc:rfolio)

Global and Cultural Competencies seek to prepare students to communicate
effectively in a complex world, to function in multiple and diverse environments, and to
adapt to the continuously changing global society through an attitude of awareness,
consciousness, and respect.

GC - Exposure

Achieved 4 Achieve 4 more activities to meet STLR requirements.

GC - Integration

Achieved 1 Achieve 5 more activities to meet STLR requirements.

GC - Transformation

Achieved 0O Achieve 1 more activities to meet STLR requirements.




\ntrodur;tion

{ntroduction James Green

Resume

Class
projects

Campus
invot\'ament

Contact info

o018, | sm majoingd h & minot in Biology.
nmore year ency 1o come 10 the

;:adual-'\; n Way
students.

5, one of Iy p!sfas;u's wy S0P
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ke | nould actusly syccazd i college mare that | would

ame =0

n;n.s::le the © assoam | saw

From hanging aut
mantor and | fe

sphool, Dr. S08nd hegarne A
have ewzrt‘r\au;ml could.

STLR Tenets

Gl i Cabimsl hasth & Walnan
Compatestiot

RAL OKL}\HUMA

siTY OF CENT

@UNWER



Now it’s you turn!

e Describe an experience you’ve had in
the last 90 days that was
transformative

e Which UCO Tenet(s) would it match?

e What “artifact” would you have ﬁ
assessed to push to an ePortfolio?

Discipline Knowledge




Conclusions
 Experiential Learning provides

opportunities for transformation

e STLR captures learning from both curricular
and co-curricular activities.

e STLR should allow employers to recognize
graduates who have developed beyond
discipline skills

e STLR should demonstrate that a college

education is more than a collection of

content knowledge.
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More on Transformative Learning (TL) at UCO:

L semorin
e Learning

FIE SN [ mze ALY VAL Al A

eriand e 0 &=

Transformative Learning Home

www.uco.edu/tl

Transformative Learmning

AN SIS ML VRILIT ST

SIR

STUDENT TRANSFORMATIVE LEARNING RECORD

I S AL

-« urtal e Lot Kers

Central & Tenet Icons/Badging Examples
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Questions?

Experiential Learning:
Sharra Hynes, shynesl@uco.edu
Sharon Harrison, sharrison2@uco.edu

STLR:
Mark Walvoord, stir@uco.edu

/
Thanks! M
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