Executive Director of Career and Talent Development

Radford University, a comprehensive public institution in Radford, Virginia invites inquiries, nominations, and applications for its executive director of career and talent development. This is an on-site leadership role.

[bookmark: _GoBack]With an enrollment of 7,837 students, Radford University has earned national recognition for many of its undergraduate and graduate academic programs, as well as its sustainability initiatives. Radford University serves the Commonwealth of Virginia and the nation through a wide range of academic, cultural, human service, and research programs. Well known for its strong faculty/student bonds, innovative use of technology in the learning environment, and vibrant student life on a beautiful 211-acre American classical campus, Radford University offers students many opportunities to get involved and succeed in and out of the classroom.

Reporting to the associate provost for academic affairs, the executive director provides strategic leadership and operational direction for a comprehensive portfolio that advances career readiness, employer engagement, and experiential learning in support of student success. The executive director leads a team of seven staff and provides fiscal stewardship for a $109,000 operating budget supported through auxiliary revenue.

Qualifications
The successful candidate will bring a demonstrated record of leadership and experience leading change, cultivating employer engagement, and advancing career development or talent acquisition strategies. The executive director will possess knowledge of employment needs across corporate, nonprofit, governmental, educational, and entrepreneurial sectors, along with an appreciation for the role of higher education in preparing students for future career success. A history of progressively responsible leadership, including supervision, strategic planning, and budget management, is essential, as is the proven ability to build relationships and strategic partnerships with a wide range of internal and external stakeholders.

Candidates should demonstrate excellent communication skills, professionalism, and the ability to engage effectively with diverse internal and external stakeholders. Strong fiscal stewardship, including experience with budgeting and resource management, is required, along with proficiency with current office software and the demonstrated ability to utilize technology, social media, and digital platforms to support programs, communication, and stakeholder engagement. An advanced degree and significant experience in career services, talent acquisition, or related fields—or an equivalent combination of education, training, and professional experience—are preferred.

Application and Nomination
Radford University has selected Spelman Johnson, a leading executive search firm, to assist with leading this search. Review of applications will begin March 23, 2026 and continue until the position is filled. Submit a resume and cover letter via https://apptrkr.com/6959567

• Contact Quincy Martin III at qm3@spelmanjohnson.com for confidential inquiries.

• Applicants needing reasonable accommodation to participate in the application process should contact Spelman Johnson at 413-529-2895 or email info@spelmanjohnson.com.

Visit the Radford University website at https://www.radford.edu/

Radford University does not discriminate with regard to race, color, sex, sexual orientation, disability, age, veteran status, national origin, religion, or political affiliation in the administration of its educational programs, activities, admission or employment practices.
