Assistant Vice President, Gateway Career Center

Lafayette College, a private liberal arts college in Easton, PA, invites inquiries, nominations, and applications for its assistant vice president, Gateway Career Center. This is an on-site leadership role.

Inspired by the desire to honor Marquis de Lafayette and his service to the cause of freedom during the American Revolution, Lafayette College was chartered in 1826 and established with an unwavering tradition of academic excellence and community spirit that has flourished for nearly 200 years. More than 2,700 students from 44 U.S. states and territories and 60 countries come to Lafayette to experience intimate and transformative classes, labs, and field experiences.

Reporting to the vice president for student life, the AVP will be instrumental in realizing key priorities within Lafayette’s new strategic plan, with a central charge to prepare career-ready graduates who are innovators, critical thinkers, problem-solvers, and purpose-driven leaders. The AVP will advance the College’s commitment to holistic student development by cultivating meaningful experiential learning opportunities on campus, throughout the Lehigh Valley, across the U.S., and around the globe. With a talented staff of 13 and a budget of over $500K with donor funds, the AVP and their team will shape the future of career services at Lafayette.

The anticipated salary range for this position is $125,000-$140,000.
 
Qualifications

The successful candidate will have a master’s degree, a terminal degree preferred, and a minimum of ten years of progressively responsible leadership experience in career services, student affairs, or a related field. The next AVP will have a demonstrated commitment to preparing students for a technology-driven, interconnected global workforce; a deep understanding of liberal arts education and the capacity to translate it into meaningful career pathways; and demonstrated expertise in current career development models, career assessments, employment trends, legal issues in employment, and employer cultivation. Experience fostering collaborative, cross-campus partnerships and engaging external stakeholders including alumni, employers, and community partners;  an innovative mindset with the ability to respond strategically to evolving educational and workforce trends; and demonstrated ability to think strategically, act collaboratively, and lead organizational change, coupled with a track record of experience developing and supervising professional staff are all required of the next AVP.
 
Application and Nomination

Lafayette College has selected Spelman Johnson, a leading executive search firm, to assist with leading this search. Review of applications will begin September 24, 2025, and continue until the position is filled. Submit a resume and cover letter via https://apptrkr.com/6515884
 

• Contact Heather Larabee at hjl@spelmanjohnson.com for confidential inquiries.

• Applicants needing reasonable accommodation to participate in the application process should contact Spelman Johnson at 413-529-2895 or email info@spelmanjohnson.com.

 
Visit the Lafayette College website at www.lafayette.edu
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